2009 Member Application
The Premier Diversity Recognition Award honors those hospitals and health systems that have established, as a part of their social responsibility initiatives, active programs to evaluate and support minority-, women-owned and veteran contracted suppliers available through the Premier contract portfolio.  Additionally, the award will consider members that have established programs to encourage the development of diverse suppliers in their own community.  
Entries will be judged on the following criteria:

· The development and implementation of a detailed process and supporting structures to evaluate and implement diversity contract options.

· The development and implementation of a community-based outreach program to engage local diversity suppliers, including a communications mechanism to support suppliers’ continuous improvement efforts.   

Submitting your application 

Applications must be submitted to Diversity_Award@premierinc.com no later than April 6, 2009.  Questions regarding the application process and award criteria may be directed to Deborah Williams at 704.733.5141 or Deborah_williams@premierinc.com.  Applicants agree that Premier may publish an abstract of the application on Premierinc.com. Organizations must also agree to participate in promotional activities such as advertisements, publicity, or other related promotions.
Please complete the following information as part of your submission.

1. Name of applicant organization:

2. Premier owner organization:
3. Address of applicant:
4. Diversity project leader (primary contact):
5. Title: 
6. Phone:
7. Fax: 
8. E-mail:  
9. Assistant’s name: 
10. Phone: 
11. E-mail: 
Section I 
Please submit a response and supporting reports for the following:

A total of 100 points may be earned. The maximum point allocation for each question is noted. Text must be in a font size of 10 points or higher and the combined narrative response must not exceed five pages.  Requested reports must be submitted as an Excel spreadsheet. 

1. Provide your company’s Minority Business Enterprises (MBE), Women-Owned Business Enterprises (WBE), Veteran-Owned Enterprises (VET) and Small Business Enterprises (SBE) direct spend for the last three (3) years. 

(25 points)
	
	MBE
	WBE
	VET
	SBE

	2006 Tier 1 Spend
	
	
	
	

	2007 Tier 1 Spend
	
	
	
	

	2008 Tier 1 Spend
	
	
	
	


2. Provide a report that confirms what percentage MBE, WBE, VET & SBE spend is compared to your total spend. 

(25 points)

3. Describe your Tier 2 goals and vendor accountability. 

(5 points)

4. Provide your company’s Tier 2 spend with MBE, WBE, VET, and SBE for the last three (3) years.

(5 points)
	
	MBE
	WBE
	VET
	SBE

	2006 Tier 2 Spend
	
	
	
	

	2007 Tier 2 Spend
	
	
	
	

	2008 Tier 2 Spend
	
	
	
	


5. Provide a copy of your company’s supplier diversity policy.

(10 points)

6. Describe how your corporate leadership supports supplier diversity initiatives.

(10 points)

7. Describe your diversity education/ awareness activities. 

(15 points) 

8. Describe your company’s benchmarking and sharing of best practices.

(5 points)

Section II

Please submit a narrative response to the following: 

Text must be in a font size of 10 points or higher, and the combined narrative response must not exceed five pages.  

Describe how your organization supports the Premier contracted diversity contracts and documents diversity in the Premier Supply Chain Improvement Plan (SCIP).


What is a supply chain improvement plan (“SCIP”)?  The SCIP is a document designed to elevate the supply chain discussion to enhance the Owner’s understanding of their supply chain needs within their facilities and to gain support for co-sponsored Premier supply chain initiatives.  The SCIP demonstrates the value provided by Premier by developing linkages between short-term accomplishments and long-term goals.  More specifically, the SCIP is a working document that may be updated and modified based on the needs of each Owner.  It is the primary tool to quantify Premier’s success with our Owners based on Owner validated savings.

If you are not sure if your organization has specific goals related to supplier diversity outlined in your SCIP, please reach out to your Materials Director or Premier Region Director.
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Actions supporting Premier’s commitment to supplier diversity initiatives

Premier supports, encourages, and will facilitate procurement from diversity suppliers for its enterprise purchases and purchases by Premier participating members.

─ From Premier’s supplier diversity policy statement

Purpose 
Premier’s supplier diversity initiative is committed to building a portfolio of contracted products and services for Premier’s membership that mirrors the demographics of the community served.

Goals  

· Integrate inclusive diversity practices into Premier’s Group Purchasing Services and Supply Chain Solutions businesses.

· Ensure “diverse suppliers” are proactively considered for contracting opportunities.

· Support and facilitate procurement from diverse suppliers; encourage contracted suppliers to support and procure from diverse suppliers.

Performance measures  

· Increase Premier supplier diversity contracting volume.

· Encourage participating vendor support for supplier diversity (Tier 2 reporting).

· Increase Premier’s corporate expenditure with diverse suppliers. 
· Encourage members to track their diversity distribution volume and compare it to Premier targets.

www.premierinc.com/supplierdiversity
